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il is: gemlerad Dnlire Monitoring:
& Threat bo Emplayee Privaog in the Wirsd Workplacs
Djsasiag sastlenzes As the Internet has become an integral tocl aof businesses,
ﬂ:;ﬂi:ﬂw:mu company policies on Internet usage have become as common 25
policies reganding vacation days or sexual harassment. A 2005
sty by the American Management Association and ePolicy
Institute fourd that 76% of companies monitor employess’ use of
the Web, and the number of eompanbes that block employess’
arccess to certain Web sites has increased 27% since 2001 (1),
Unlike other comparny miles, howewer, Internet usage policies often
include langusge suthorizing companies ta secretly menitor their
employees, a practice that mises guestions abaut rights in the
Thesis asserts wisrkplace, Although companies often have legitimate concems
Drieamunmil — hat Lead them to monitar employess’ Intemet usage—from
expansive security breaches to reduced productivity—the henefits
af electrondc survelllance are outweighed by Its costs to employesas’
privacy and autonoery,
While surveillance of emplovess is not 3 new phanomenan,
elactronic survebllance allows employers bo moniter workers with

Sumsery 40 Kifg unprecederted efficiency, In his hoak The Noked Emplogee,
ORalin are

il Fraderick Lane describes offline ways in which employers have been
ﬂ.'-rﬁ.;:f:m:r permitted ko intnade on employess’ privacy for decades, sich as

drug testing, background cheds, psychedogical exams, lie defector
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