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a3, Anti-Discrimination and Harassment

5.1. Amencans with Disabiliies Act

It iz [COMPAMYTs polizy that we will not discriminate against qualified individuals with
disabilitizs with ragard to any aspect of their emgloymeant. [COMPANY] is comritted to
complying with the American with Disabilities Act of 1880 and #= related Section 504 of the
Rehabilitstion Act of 1873

[COMPANY] recognizes that some individuals with disakbilities may regquire accornmodations at
work.

If you are currenthy disabled or become disabled during your employment, you should contact
your manager to discuss reasonable accommodations that may enable you to perform the
sseantial functions of your job.

5.2. Equal Opportunity Policy

[COMPANY] provides equal opportunify in 3l of our employment practices to sll qualified
smploysss and applicants without regard to race, color, religion, gender, national origin, age,
disahbility, marital status, military siztus or any other categony protected by federal, state and
bozal Laws.

This policy spplies to 2ll aspects of the employment relationship, including recruitment, hiring,
compensation, promation, transfer, disciplinany scton, layoff, return from layoff, training and
social, and recreational programs. All such employment decizions will ke rmade without
unlswfulty discriminating on any prohibited basis.

5.3. Policy Prohibiting Harassment and Discnmination

[COMPANY] strives fo misintain an environment free from discrimination and harassment, where
employsss freaj each ather with respect. dignity and courtzsy.

This policy applies to sl phases of employment, including but not limited to recruiting, testing,
hiring, promoting, demoating, transfeming, laying off, ferminating, paying, granting benefits and
training.

5.4. Prohibited Behavior

[COMPANY] doss not and will nof tolerate any type of harassment of our employsss, applicants
for employment, or our customers. Discriminatory conduct or conduct characterzed as
harassment as defined below is prohibited.
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