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Sales Indicator Summary
Job Match Pattern: Sales - Obermayer
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The shaded areas represent the range of characteristics provided by your organization for this job pattern.
The “X's" indicate this individual's scores.

The Distortion Scale deals with how candid and frank the respondent was while taking this assessment.
The range for this scale is 1 to 9, with higher scores suggesting greater candor.
The Distortion Scale score on this assessment is 9
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