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SKILLS

Mot afraid, when required, to take
actions independently without onsulting
3 suUpeTVizor.

Abilty to take decisive acton to protect
vulnerable sendoe users.

Wiling to be responsible for the
implementation of care plans.

Able to work under deadline pressure.

EDUCATION

University name Courze detailz

2014 - 2017
College name Courze details
2012 —2014
schoal name Courze detailz
Z00s —2012

Englizh [&)
Maths (B)
Phiysics [ C)

PHILIP GOODWIN

PROFILE

Phidlip iz committed to upholding public trust and confidence in social care
services. He has a long list of relevant Socal Work qualifications and =
mentally strong enough to be able to work i virtwally any crizsis onented
and unprediczble ervironment. As someone whao is totally committed to
hiis job, he iz not afraid to identify gaps in services and to sdvise his Line
Managers and colleagues accordingly. Looking for 2 suitable pasition.

CAREER

2016 - Present SOCLAL WORK Company
Responsible for working collaborativedy with other local
socizl workers and professionals to co-ondinate and
ontribute to the care being offered to service users.

Waorking every day in close partnership with other staff.

Supportng people to make positee life changes.
Cantributing to the management of Wser risk.
Visiting variows service users at their homes.
Orzanising complex case conferencing sessions.
Responding quickly to any emergency situabons.

2015 - 2016 SOC1AL WORE Company
fscessing 3 service users family history, dynamics,
traditions, beliefs and habits. Gathering informaton
from adults, informal networks and other agencdes to

analyze 3 Stuaton. Keeping @se reconds soourate.

2014 - 2015 SDCLAL WORK Companmy
Responsible for working az part of 2 team and helping
service users to owercome problems and lesd more
independent Fees. Assisting dysfunctional families to

change bad habits and patterns. Giving sdvice to others.

2013 - 2014 SOCIAL WDRKE Company
Hizhlighting and challenging any discrimination or
unprofessional behaviour towards vulnerable service

users. Getting family members to start talking again.

REFERENCES
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E: infiifdda yjob.com
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